
 

Teaching to Identity 
Presenter(s): Shelley Moore 
 
Key Ideas: 
Let’s build off of the 2018 Institute *What does Inclusion mean? 

● Inclusion represents such a huge puzzle.” 
● Inclusion vs exclusion, segregation, integration 

○ Inclusion is a voluntary community 
● Concept of green is no more! 

○ “Kids aren’t average---the end of average.”  
○ “As long as there is a majority, there will always be an other.”  
○ To move away from other means recognizing that we are 

united in otherness. 
Continuum of Diversity 

● Difference is a no longer a burden , it is a contribution 
● Need to increase the communities 
● What if each of us were Trivial Pursuit pie pieces?  
● All communities define who we are! Communities come together as 

a celebration of who we are!  
Communities 

● Congregation vs Segregation 
● Common identity can form a group, but who decided the community 

is critical. 
● Communities of difference and diversity are also important because 

different perspectives contribute to our lives. 



● In order to survive....we NEED  to learn from people who are the 
same and different. 

● Settings where people naturally come together-important to facilitate 
social opportunities within schools to be together 

● Community of identity balanced with community of diversity or else 
we are creating communities based on deficit 

How to teach to Identity?  
● Get rid of the notion of teaching to make students standardized 

(green). All students have many facets (colors) that define them. 
● Teach and learn in a manner that allows students to find their color 

and make it shine brighter 
● The End of Average  by Toss Rose 

 

Adjustable Curriculum 
● Funds of knowledge 
● Average fits no one...range allows for adjustability. 
● Need to teach students to make the adjustments 

○ Keep an eye on the goal, not just fitting into the “cockpit” of 
learning 

Dimensions-Adjustable Design 
● What are the parts of kids that are unchangeable? 
● We can only respond to dimensions 
● Dimensions of students:  

○ Interests 
○ Strengths 
○ Needs 
○ Goals 
○ Stretches 
○ Identities 

● Plans made for individuals based on who they are and not what they 
CAN’T do!  



● No way to tell someone who they are, all we can do is create space 
for them to safely identify and see themselves in the curriculum. 
 _____________________ is my superpower!  

● DIfficult for people to identify since so many of the groups have been 
the targeted and discriminated groups for so long. They have been 
the “others.”  The “not normal.”  

● To make it safe in the curriculum and to be able to identify everyone 
needs to see themselves in the curriculum. “Students are the 
curriculum..THIS IS TEACHING TO IDENTITY!”  

● If you claim an identity that suppresses or oppresses another, that is 
not an identity that is a NEED.  

● Behaviors that are challenging are needs and not identities. 
● Reclaim who you are! 
● Pedagogy of the Oppressed by Paul Freire  

 
Quotes: 

● “Take a step back and listen.” 
● “Always listen to the person with less privilege.”  
● “Inclusion represents such a huge puzzle.” 
● “As long as there is a majority, there will always be an OTHER.”  
● “What if each of us were Trivial Pursuit pie pieces?” 
● “Yeah, but Shelley… 

 
Guiding Questions: 

● What are some of your identities? Are there any parts of you that you 
don’t feel safe declaring or sharing with others? 

● What do you see when you look at your students in your classroom, 
school and community?  What are their identities? 

● What are you already doing so that your students can see 
themselves in the content? 

 
   



Other: 
● Frustrations the student may experience with a paraprofessional may 

be from overcorrection, comparison to other students’ abilities, 
isolation, and lack of connection with other students. 

● Deciding if a student needs a paraprofessional should not be made 
out of fear.  Evaluate the pros and cons.  View the paraprofessional 
as temporary, not permanent.  Clearly decide what role the 
paraprofessional will have.   

● When hiring a paraprofessional, match the job description to the 
needs of the child, consider the background (experience in Special 
Education?), have the student help with interviewing if possible. 

● Teacher and paraprofessional collaboration is important!  This 
includes curriculum assistance, student academic support, behavior 
assistance, care for a student, and organization.  

● Good paraprofessional practices are: reducing isolation between 
peers, allowing for privacy and space, natural peer supports, and 
encouraging peer conversations/interactions, allowing the child to try 
before presuming they can’t do it, giving access to the general 
curriculum with differentiation, having a signal for help but allowing 
the child to try/work through it, allowing for student error or 
embarrassment but giving chances to try again (“error tolerance”), 
opportunities to spend time with other students during class, lunch, 
recess, and “passing time.” 

● Positive assistance strategies include: teaching the child the steps to 
do a task when needed (but don’t add extra steps!), fade assistance 
to foster independence, use a non-threatening demeanor, allow for 
independence (and don’t hover!), establish protocol for privacy 

● When a child is misbehaving, they may be afraid, uncomfortable, 
have previous experience/memory, don’t know how to do the task 
well, or are afraid to fail.  Notice what the child is doing, notice the 
situation and circumstance, make sure they understand the task or 
situation, make the room environment comfortable. 



● Punishment (negative consequences) vs. reinforcement (replacement 
behavior by rewarding)-- too much punishment can cause anxiety, 
frustration, escalated behaviors, refusal, fear of expressing oneself, 
denying one’s ability to access stress relievers… 

● Be aware of giving student more than one consequence, giving 
different directions from teacher vs. paraprofessional, child’s 
feelings, abrupt changes in voice, taking something away with no 
explanation, overcorrection, abrupt changes in 
procedures/directions 

● Other children may view a student with paraprofessional as someone 
they cannot socialize with because the paraprofessional is working 
with them (but the paraprofessional is with the child all day). 

● Help other students in the room-- don’t hover over one student and 
sit further away to allow for interactions to happen! 

● Allow students to go to lunch on their own if possible and let the 
student choose their friends, seat, and conversation. 

● Teach the student how to invite other students to lunch and topics of 
conversation they can have ahead of time; assist with proper table 
manners but not conversations during lunch 

● Good relationships should not be punished, allow for relationships in 
high school, and don’t “shue away” persons of the opposite sex 

● Use the same exits/entrances, hallways, dismissal times, and buses 
as other students if possible. 

● Don’t pull students early from class just to be able to walk through 
clear hallways-- this isolates students from their peers, so ask the 
student what they want (they may prefer it because of the noise and 
stimulation). 

● When teaching social skills: model it, have the child practice it, have 
the child practice it with friends, and don’t overcorrect! 

● During new activities like extracurriculars and recess games, 
consider if the paraprofessional is necessary, then give the child 
autonomy but be available to teach the student the activity, assist if 



they don’t understand, and take a break away from paraprofessional 
if needed 

 
 
 

 
   



 
 

 
 
 
 


